S ““q.‘” Py
Sl P . L
Rl I R

PR FREERE LR
AATRER

— FEEfEN

PR AL T VU N AR, R— TRt 12555 4. 2RI ENE RS E
PER2:, BB R A U mAR AR B 1 W TR E SR, A AR 1
VEAKPFIEAE IR B e, R T 1960 £, A 27 N#BE, 18 N—Zk ¢ RHi
TR, 12 T2 2, 68 M 2B R AL, 86 NARME
e A HEFER S E 4.5 TR N

a2 LR kR, KRSl AR EAASE K E RAEFATI N
WA ERRE R TIE R BTN R S38 G IA LR el 530
HIE GRERZPID. BERS TR, EESHMAEE TR 5 MR LKL
“AEIIEE TR — R e LA, TR BN TR YRR
A S B T3 N2 LR AUS,, R R 5322 TR sl 1 TAE 40
WML A KPR TR, RS TREEE RIS L, 258 T
PNV Gk, P 2CiEstH. eS8 ) TREBAR NA K g,
T TREE B BN R FE R VREDMNR RS 2 1148 R GOR SR FE
R FEA 140 R AFE 2400 2 N 2405 T HERZUTH 98% LA - B A -
e, i 31 AN, R KRR 45 N, AUUNIE T ATHRIFRS L 5K 3
N, VINEBERETTERIIM S TR 1N, WL 1N, USRI,
ARk NE&NE 3 N, WINARFEIN 1 N AT E K 5 IRE 5
& EEBEBOGTR. 863 THRI LV NERHET. #E T IR H 3L 50 &
T, RGN RSP B R 2T, AR E R T REASRE, K
H P E e i K38 CER/RFRER 5558 ZCMAH KFE. Wi KFE%
S KA R K T IR AR R 20 £TH; HRTAEWI R H £ 2% 3000
Jivt, IHAFEMNREFTIE 113 T, £%%iT 1700 Jiyt. 2017 HRIH7 £ 571 900
Ji

FRE @A RE LR RO (ERGD . BRI RIS (AL
FIEHEBAS I S . REWNES TV IEE SRR E. D)IFRERRE
AT A G (201270 RID S DU)NAERE 2Tk FEAE 0. )5



BT S It . R0 TAEDU )48 B 2R VRE TR AR E USRI = IR
ZEAZ @Y AR SEE s R Ia O DU K scie = DU )R TE TR E T2
AR PEHE R IR ZE 77 Sk I vty (CMAD L DY )1 PR AN 5 45 7] 1 4 5E T (CMA.
CNAS). TEBEAZ 0 %4 5 F M I mR LR A P OSBRI . 2
B A 1T 5000 3 7C A RHF & & . THARZ) 6000 “FK T 30 ANk Sz == Al
12000 PR IR 48 B MRS IRE T . TR T DA A1VR 4 . 20 i@ is S ditel 1 77
FoR . B AA NRHER R B

F ot Se sk (0 B Sl is fay LA R e, BRI R A AR R (PG
BRAZIE A, ACEIAMR AZIEARST P AU, TR REUE T RBOR KR
AL RERAEROR | S8 A TR . B REACE B IR BOR DAy 17 R S At A S

Z

N

S

® FfeEis THEAR LN

ISR AT A%, PUBTREIRIA . B REMIIBIT G R BOR LA SRR
SEF ARy BT A, T R e R THRER LN BT, . Hragis
RN EM, S ILRERTIT; B RelI s = B R G H AL SOARHT 7T
HREIRITAE IS 4T AE LU I T R Bl BB RE RV AR 38 AT R PR 7 5 B RETRI R 42
BEMBOR R THEDT U, 2 I N2 B R - 1 [R] A R e B 2 R
K5 FE T W BN A PR BE PRI AR O S P E 7E o Dl 8 1 B S s e
Fe BRI AN M S5 R P B e U S IR S

® LB RENHERR

| SEpL 8l 4 S (O AIRBR AL T HEEOR ,  DUE B A I8z s, T 20 ia v 3 24T
FAIK, FF RSk A RO BB A TR I Ko 46 Fraediy = moit
PGB 12 B RE B R BERAEOARTE 7E ;. ML FEHRBUs AR . T &
Gibr € KT R LB 25 Gl O AR 0 A LBl 425 REDRHE ST TH S M B 1R R E L
R LN RERE 5 HEBONER 7E, LR AS@ a8 Al 5 fE B SR M B LR 15
REARIIFL . AHES) IR B BR SCB 4 O R R SR AL ER S H%

o iHuAETRE

LU #2008 % e N E B S Uk, B S8l R G %4 AL HEMIIRT . 20l
FHOR A5 0 557 T A IE 2 4 PR QU SO AR N T &« FERF A
AL TIRN-ZF-B-AE R G EEE . el 5 R G R B A k.
AL F GG S BRSO IS WS A LR, TR
BRI AGEFE ST S HIARG; WEASEFRIRE AR R, Rl
AL H R AR B A B MR R RIS HE N E AN B
AL AL B 5 T (I BER BE AL 2 R 55 BE T SR KA e i 2 4 R B BB T 5
RO REIRINE . BREMIRE B L& RGN U L L H U EBOR; hg
RSN B LB RS RETT: JTIRIRE VAT as R & B HEEOR M
FCo

o HIEELEAR

DAL =l — MR K A A0 B8 B BT AT AR 55 el BRI SR IE S ASIE AR 2
RAT U, T B SR E B IS BOR SR S N W I, A4 A 2 oo sl R,
T R TE B A IR A S 224k 5t 1 BR B2 0 5 0 M Bk . I8 R 5005
ATIEAF T AR 8 A 7510 BA R X ISl A AL FIAR BE 5, B2 55 48 B T A
CREACIEE REMIB e, B TR EERI R BRI, BL AR iR iath, IR



RIS NI H-2 . Zo-B s SR S m T iEwi 7, 5101 4& B s gt
LR SNBSS T R e A SR I BoARE &5 TF
Jett=A0E . LRI AR AIE EH LRI T, RS TEUR IR E SCE S H
WRMESEIZE A TR A GRS AL B 5 UET U, g5 iiiie fa 4
b ATy T SR AT o

—. Bl EER

> ERIRE. HURCIRE. SClfE B IR s, sl 5
B, Bz THEHITRE. sh ik TR

> BATIEHAOE. FWOH RO RS TR, R 5 T
. HEAREA SRR R SEE TR, B SHRIETRE. IRERS L
=

> EEwiE

=. HEBUESH

HEER S5 http://rsc.xhu.edu.cn/4e/23/c2797a85539/page.htm

il

FRECRN: W, B, I

kR H1E: 028-87723568, 028-87723968. 028-87720101

HTHEF: renshi@mail.xhu.edu.cn

s bk: DU Bl T v A2 K 22 NS4k 610039

SR http://www.xhu.edu.cn ANZAE MG http://rsc.xhu.edu.cn
REST BB RN FEE M. 028-87720534, gczhaopin@mail.xhu.edu.cn



http://rsc.xhu.edu.cn/4e/23/c2797a85539/page.htm
mailto:renshi@mail.xhu.edu.cn
http://www.xhu.edu.cn/
http://www.xhu.edu.cn/
http://rsc.xhu.edu.cn/
mailto:qczhaopin@mail.xhu.edu.cn

	西华大学汽车与交通学院
	人才需求信息
	一、学院简介
	二、专业与要求
	三、招聘政策与流程

